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MESSAGE FROM THE PAN BOARD CO-CHAIRS,  
MARCIE SUMMERS & DARREN LAUSCHER 
 

PAN has had another very full and exciting year of growth and opportunities.  It has been a challenging 

and busy year for the Board as we finish our comprehensive Strategic Planning process which will guide 

our course for the next three years.  As we move forward, we will continue to expand and diversify our 

funding sources and sustain our fiscal growth. 

In the past year we have continued to see the strengthening of our many partnerships both provincially 

and nationally.  We have been invited to participate in new and diverse committees and sit at a myriad 

of tables and these invitations reflect the respect given to PAN by our colleagues in the greater 

community. 

We continue to recognize the funding challenges that our PAN membership face, but we are also aware 

of the resilience and creativity that our membership brings to meet these challenges.   We recognize the 

uniqueness of our member agencies but also are deeply aware of our collective strength. 

The PAN staff and the network continues to grow under the skilled guidance of our Executive Director 

Jennifer Evin Jones.  We extend a warm welcome to the new staff and we acknowledge the amazing 

work of all of our staff. 

The growth of PAN reflects our members’ directives over the years to pursue various initiatives such as 

Community-Based Research which is growing by leaps and bounds, as well as leadership training 

initiatives for people living with HIV.  As well, our membership continues to grow and we welcome these 

new organizations to our network.   

Thirty years of the HIV movement in Canada has proven to be spirited and irrepressible and for almost 

twenty years PAN has been an integral part of that movement here in BC.  We will continue as we move 

forward to be leaders, innovative and tenacious. 

Thank you to everyone for your ongoing commitment, passion and energy. 

 

 

 

 

 

 

 

 



MESSAGE FROM PAN’S EXECUTIVE DIRECTOR,  

J. EVIN JONES 

 

Welcome to PAN’s 2012-2013 Annual Report, in which we have the opportunity to report back to our 

members and our allies and partners on the highlights of the year! It is always a pleasure to be able to 

document our progress supporting the collective community-based response to HIV and related issues.  

This September marked the 5th anniversary of my serving as Executive Director of PAN. When I reflect 

on the past five years, I am proud, excited, heartened, humbled and truly just a bit amazed by all that 

we have accomplished together.  In terms of our staffing levels, the breadth, depth and scope of our 

programming and services, and our reach and influence, PAN has grown tremendously.    

The progress that PAN has seen over the past five years is a reflection of the effort, vision and 

investment of many including the Board of Directors, the PAN staff, and the trainers within the 

leadership development program (PLDI).  It is my privilege to count you as colleagues and many of you 

as friends.  You inspire me with your passion, your commitment to social justice, your wisdom, savvy, 

strategic thinking – as well as your hope and optimism.  Thanks as well to PAN’s many community 

partners, our funders, financial supporters and other allies. We could not do this work without you! Last 

but certainly not least, over-arching all of this, are the member organizations, agencies and projects of 

PAN – it is your work on the front lines in communities in every corner of this province, much of it led by 

people living with HIV - which continues to inspire, motivate and energize this network!   

PAN has been entrusted with increasing opportunities and resources – not just financial - but also 

people’s time, energy, faith and caring.  This trust reminds me to be grateful for this ongoing 

opportunity to do the very best job that we can in supporting our members.  The network that we see 

today, is one that we have all co-created together – and this has happened very much in a spirit of 

collaboration, mutual respect and belief about our shared ability to make a difference.  

Looking to the future, PAN has been working on developing a new strategic plan to guide our work over 

the next three years.  Thank you to all who have participated in our planning process – your input, 

diverse perspectives and thoughtful feedback has informed and shaped the new strategic plan.  As we 

contemplate the future of the community-based HIV sector, it is clear that many challenges lie before 

us. Like the epidemic, the sector is ever-changing and we cannot control all the changes that are taking 

place. But we can all choose to be leaders and work to position ourselves “ahead of the curve”, to 

influence those changes. And as Marcie and Darren note in their message above, our collective three 

decade history is nothing if not a story of creativity, resilience, and dealing with change.   

Each of us brings to this work, our own personal story.  We all have a reason for being here, for 

“showing up” day after day.  But while something exceptional and unique has brought each of us here, 

we have some significant commonalities. We are all of us deeply committed, striving to make a 

difference in the very best way each of us knows how to do.  

To the staff, Board members and volunteers of PAN and of our member organizations - to our funders, 

to our partners in this work both here in BC and across Canada- “thank you” for your support, your 

interest and all that you are doing to make this a kinder and more just and caring world. 



STAFFING AT PAN 

 

Andrea Langlois, Community-Based Research (CBR) Manager: In June 2013 Andrea became PAN’s 

“permanent” CBR Manager, having initially been hired to cover a maternity leave.  Under her creative 

leadership and direction, the CBR program at PAN has “taken flight”.   This is a credit to Andrea’s hard 

work, her ability to forge and sustain relationships and all of the enthusiasm she brings to the work. 

Andrea, your seeming unfailingly positive energy, your desire to support research that is meaningful and 

change-focused, and your dedication to putting “the community” into community-based research – are 

all so appreciated!   

Carlene Dingwall, Program Manager, Mental Health/Substance Use & HIV/HCV Advisory Committee 

(MHSU): Carlene continues to coordinate this Advisory Committee and explore exciting new initiatives 

such as the Communities of Practice and a series of insightful and stimulating blog postings on the PAN 

website. Thank you for bringing such a level of passion and commitment to this work!  

Chandra Chinatambi, Bookkeeper: In June of this year PAN secured the bookkeeping services of 

Chandra Chinatambi.  With lightning speed, Chandra has had a beneficial impact supporting the financial 

management and reporting functions at PAN.  Welcome Chandra!  

Donna Tennant, Fund Development Consultant: September 2013 marked Donna’s five year 

“PANniversary”.  Through her capable efforts, PAN continues to enjoy growth in both the amount and 

diversity of our funding. Thank you Donna for five wonderful years with PAN, and for helping us to 

flourish!  

Elayne Vlahaki, Program Manager, BC HIV/HCV Evaluation Advisory Group & Evaluation Consultant: 

Over the past year Elayne has continued coordinating this group with her characteristic thoroughness 

and exuberance for evaluation! Through her diligence, curiosity and professionalism, Elayne has realized 

progress on many levels not the least of which has been moving forward with the Community HIV/HCV 

Evaluation Reporting Tool (CHERT).  Thanks too to Elayne for your work in helping us to evaluate some 

of our newer services such as our KnowledgeConnect webinar series and The Bridging Project.    

Janice Duddy, Grants and Partnership Coordinator, CBR Program:  Janice assumed the position of 

Grants and Partnerships Coordinator in August of this year, the latest addition to the community-based 

research program at PAN.  Janice brings to PAN many years of experience and a comprehensive 

knowledge of the provincial HIV and hepatitis C landscape.  She has also come to PAN, out of a keen 

desire to be involved at the community level to effect positive change. Welcome Janice!  

Sarah Jessica Evans, Administrative Coordinator and PAN’s Positive Women’s Leadership Training 

Project Coordinator:  As PAN’s Administrative Coordinator, Sarah helps to keep “well-oiled” the 

machine that is PAN, tending to all the many tasks that while often behind-the-scenes, are so essential.  

The growing popularity of PAN’s e-news is also a feather in her cap. Sarah also coordinates the Positive 

Women’s Leadership Training Project - and her dedication to meaningfully engage women in leadership 

roles is paying dividends.  Thank your Sarah for your diligence, and your spark!  

Stacy Leblanc, Director of Program Development:  While this was his third year as Director of Program 

Development, Stacy has been a key contributor to the network since 2000.  His 13+ years with PAN, 



makes it all the more remarkable that he continues to bring new energy and creativity to his work.  He 

continues to challenge himself to keep things fresh, both in terms of program content and also ways to 

deliver it such as our KnowledgeConnect webinar series.  Working alongside our trainers (Kath, Marc and 

Dakota), Stacy’s vision, hard work and organizational skills are a huge reason why the leadership 

development program (PLDI) is what it is today.  A straight-shooter, we all value Stacy’s honesty and 

analysis – as well as the genuine caring that underlies his work.  Thank you Stacy, and I believe that 

Nelson Mandela had someone just like you in mind when he wrote: “A good head and a good heart are 

always a formidable combination.” 

Susan Dann, Evaluation Consultant: Over the past year we were fortunate to have Susan continue to 

lend her expertise to PAN as one of our evaluation consultants, specifically within the leadership 

development program (PLDI) and the Positive Women’s Leadership Training Project.  Thank you Susan 

for bringing forward not only your evaluation skills, but also your wisdom and sincere belief in the need 

for, and potential of, leadership training for people living with HIV. 

 

 

THE POSITIVE LEADERSHIP DEVELOPMENT INSTITUTE (PLDI) 

 

The Positive Leadership Development Institute (PLDI) has grown into one of our premier programs and 

one that we are very proud of.  Through the dedication and commitment of trainers (Kath Webster, 

Marc Seguin and Dakota Descoteaux) the PLDI has had a profound effect on a significant number of 

PHAs in BC. 

In the last year the PLDI team delivered two Core Leadership 

Trainings, one in November of 2012 and another one in June 2013.  In 

February of 2013 the board governance focused: Bored? Get on 

Board! Training was held for graduates of the Core Leadership 

Training. 

In March, members of the PLDI team and some past graduates participated in an information session 

that was held as part of the BC Positive Gathering.  An alumni reunion was also held as a satellite session 

of the Gathering.   

To continue to support alumni connectedness, growth and mutual support we are excited about the 

launch of the new online discussion forum for PLDI graduates. Special thanks to Sarah Evans for 

spearheading this project and to PLDI grad Mike Alain for getting this project off the ground. It was 

launched on September 30th and is currently being used by PLDI grads.   

The PLDI continues to be guided by the work of the volunteer PHA Leadership Steering Committee to 

ensure that the program, overall, remains relevant and focused on the people it’s meant to serve.  This 

committee works with our partners at the Ontario AIDS Network (OAN) and both provincial networks 

continue to be committed to sharing and learning from each other as the PLDI grows and evolves.  The 

PHA Leadership Committee is also in the process of hiring a new “trainer-in-training” to join the PLDI 



team. They will be joining the trainers at their upcoming Communication Skills Training in November 

2013.   

We also want to acknowledge the Positive Women’s Network, as our valued community partner in the 

Status of Women-funded Positive Women’s Leadership Project - which is an important component of the 

PLDI that began in April 2012.  Through our shared work, vision and collaborative efforts, PAN and PWN 

have seen ever greater numbers of women accessing the leadership training – and even more exciting, 

ever greater numbers assuming leadership roles at PAN member organizations and in the broader 

community.   

In closing we would like to pay special tribute to one of the PLDI’s biggest supporters and promoters, 

Ken Buchanan.  Ken served on PAN’s board of directors and when the opportunity arose for someone 

from the PAN board to chair the PHA Leadership Steering Committee Ken leapt at the opportunity.  Ken 

was instrumental in the early development of the program in BC and much of our current success is 

owed to him for championing the program. Ken’s passing in April was a blow to all of us at PAN and 

especially to the tightknit team at the PLDI.  It is with honour and respect that we dedicate the PLDI 

program at PAN in memory of Ken. 

 

 

WORKFORCE DEVELOPMENT & SKILLS BUILDING 

 

The goal of the workforce development/skills training program is a vital one - develop relevant, 

meaningful and engaging opportunities to build the capacity, knowledge and abilities of the staff and 

key volunteers of PAN member organizations to effectively respond to the changing, and challenging, 

demands of the sector. 

With humble beginnings (a half day plenary tied to the General Assembly and Positive Forum back in 

2001) the workforce development and skills building program has evolved to encompass multiple events 

and the use of web-based technology, and this past year was by far the most active year in PAN’s 

history. 

This past year we delivered three regional Bridging Project events - the focus of which was hepatitis C 

and HIV/HCV co-infection - in Courtenay, Smithers and Abbotsford.  Each training was developed with 

key core sessions and then augmented with sessions relevant to the region. Featured presenters 

included: Dr. Brian Conway, Medical Director, Vancouver Infectious Diseases Centre (VIDC); Hermione 

Jefferis, Leanne Cunningham, Sarah Sullivan & Jeanette Reinhardt, AIDS Vancouver Island; Cheryl Reitz, 

Hep C BC; Lara Barker, Barb Panter and Thomas Egdorf, CATIE; Sheena Campbell, Vancouver Island 

Health Authority; Michelle Crosby, North Island Liver Service; Janis Jonasen, Tsow-Tun Le Lum Society; 

Liza McGuiness, BCCDC; Erica Thomson, Women’s Resource Society of the Fraser Valley (Warm Zone) 

and Cody Vigeant, Positive Living Fraser Valley. Special thanks to AIDS Vancouver Island, Positive Living 

North and Positive Living Fraser Valley for their invaluable assistance with the development and delivery 

of these sessions. 



In February 2013 we provided a discipline-focused training for Executive Directors.  This training was 

coordinated in partnership with PAN’s community-based research program and resulted in a three-day 

training.  Day one featured an all-day session with Jeffrey R. Wilcox titled Putting the Pieces Together: 

Evolving Our Cause - Evolving Ourselves and the purpose of the training was to create a forum to discuss 

and identify the leadership qualities and strategies necessary to continue advancing the community-

based HIV/AIDS movement in BC.  The next two days of the training featured the CBR event Knowledge 

to Action: Strategic Directions for Community-Based Research (K2A), and featured the following 

sessions: Igniting Knowledge: Updates and findings from BC CBR Projects; Peers Aboard: Identifying 

Capacity and Skill Building Needs for Working with a Peer Research Associate Approach; When 

Researchers Come Knocking: Strategies from Community-Based Organizations on Working with 

Researchers; Building a HIV/AIDS Roadmap for CBR in BC; Community-based Research with Rural, 

Remote and Resource-Limited Organizations: Recipes for Success; Knowledge Translation in Action I: Sex 

Work Charter Challenge; Knowledge Translation in Action II: Mobilizing HIV and Housing Research. K2A 

also featured a keynote presentation by Carrielynn Lunn - Researching Resilience: Knowledge 

Translation and Aboriginal Communities.  

This past year also saw PAN’s foray into the world of web-based 

online training with the launch of our webinar series, 

KnowledgeConnect.  As is often the case with a new project there 

was a learning curve, from researching and selecting a webinar 

platform, learning to manage the technology of the platform, to 

developing programming/content for the webinars.  Despite this, 

we were pleased with the level of success that we achieved in year 

one with the program. The other key component of launching this program was to conduct a thorough 

evaluation of the inaugural year.  The information collected, and the subsequent analysis of the 

information, has provided us with invaluable feedback about how best to fine tune the program and 

how to best move forward in the future.  All webinars are recorded and posted to the PAN website, and 

this too has proven to be as important as the live webinars.  To view the webinar archive please visit the 

PAN website, www.pacificaidsnetwork.org, and go to Resources -> Trainings, Events, Conferences & 

Webinars -> Webinar Archive (http://pacificaidsnetwork.org/resources/trainings-pro-d/webinar-

archive/). 

 

 

COMMUNITY-BASED RESEARCH PROGRAM 

 

PAN’s Community-Based Research (CBR) Program works to instigate, support, and mobilize research 

that has impact and helps to create positive social change here in BC and across Canada. This is 

accomplished in part by paying close attention to building capacity within every step of the research 

process – from coming up with question, to securing funding, to carrying out research and moving it into 

action. Community, collaboration, and partnerships are at the heart of CBR, and this past year has 

certainly been one in which all of these have blossomed. We have built meaningful connections across 

http://www.pacificaidsnetwork.org/
http://pacificaidsnetwork.org/resources/trainings-pro-d/webinar-archive/
http://pacificaidsnetwork.org/resources/trainings-pro-d/webinar-archive/


our network, with researchers and research institutions, and with people involved in policy work. We 

have also fostered partnerships across the country that serve to strengthen and deepen the work 

happening in BC, and PAN is increasingly being welcomed as a key player contributing to the area. 

Our partnership with the CIHR Centre for REACH in HIV/AIDS has continued to be a very important one. 

The core element of the CBR program has been the CBR Manager for BC, a position funded by the 

Centre for REACH. REACH is a national partnership among people living with HIV, community-based 

organizations and other front-line service providers, health researchers from over 20 academic 

institutions across Canada, and federal, provincial, and regional policy makers. In June 2012, this 

partnership deepened further when REACH received news that they were successful in a bid for funding 

from the Canadian Institutes for Health Research (CIHR) to launch a new centre – one focused on CBR. In 

July, the CIHR REACH CBR Collaborative Centre, of which PAN is a founding member, was launched. The 

goal of the Centre is to foster rigorous, relevant community-based research that will improve the health 

and well-being of people affected by HIV in communities across Canada. PAN is the co-lead of the BC 

Core Team, along with Dr. Cathy Worthington– a diverse team made up of several community-based 

organization representatives, policy makers, and a community representative. This Core Team engaged 

stakeholders in priority-setting activities that will guide the CBR Centre’s regional and national work. As 

a result of this endeavour we were able to hire an additional staff person in the summer of 2013 – the 

Grants and Partnership Coordinator.  

In the second year of this priority program at PAN, we have built 

on the existing foundations and have celebrated several key 

successes. Our signature project, Positive Living, Positive 

Homes, was successful in obtaining a 3-year operating grant 

from CIHR – the first research grant of this size to be held by 

PAN.  This project has been an important catalytic agent for CBR 

in BC – many of the community and academic research team 

members have commented on how much they have learned 

about CBR and collaborative processes during this project, and 

team engagement continues to grow and deepen. The project 

has also added to the experience of four Peer Research 

Associates, further deepening the meaningful engagement of 

people living with HIV/AIDS in CBR in BC. 

PAN also continued our participation and support of the national Impact of Food Security on Health 

Outcomes of People Living with HIV/AIDS study. Data collection was completed, and on March 1, we 

co-hosted a meeting of the team to review the findings and to develop a knowledge translation plan. 

We have also been involved in several other research projects, playing key roles in the development of 

new projects and grant proposal submissions, as well as supporting projects that are underway.  



Many of these projects were profiled at our second CBR conference, entitled Knowledge to Action: 

Strategic Directions for Community-Based Research, held in Richmond on February 27-28, 2013. The 

event brought together 70 individuals from around the province, and for two days these representatives 

from community-based organizations, people living with HIV/AIDS, gay men, youth, Aboriginal 

organizations and individuals, academic partners 

and other stakeholders explored and discussed how 

research can be moved to action. The event was 

extremely successful and we received excellent 

feedback from participants. Attendees reported that 

the event led to increased knowledge of CBR 

strategies, awareness of CBR projects underway in 

BC, capacity and desire to participate in CBR 

projects, and feelings of connectedness with the CBR 

community. The priorities for research and capacity 

building that were identified at the workshop will 

inform the direction of PAN’s CBR program over the 

coming year.  

We have also continued to host Quarterly “CBR in BC Meetings,”  which have become a well-attended 

gathering of key stakeholders involved with CBR in BC, one in which collaborations are strengthened, 

collective problem solving occurs, and a general spirit of mutual aid flourishes.  

The CBR program has also carried out strategies identified in the program’s communications plan, which 

included boosting our online presence through the CBR Musings blog, a CBR page on the PAN website, 

which includes a very popular “CBR Toolkit,” and we’ve continued to build our presence through social 

media. 

We’d like to take this opportunity to thank all those who have contributed to the CBR program, from the 

peer research associates, the participants and presenters at our events, the CIHR Centre for REACH, the 

CIHR REACH CBR Collaborative Centre - BC Core Team members, and our many academic partners. A big 

thank you especially to Dr. Cathy Worthington, Associate Professor of Public Health and Social Policy at 

the University of Victoria. In addition to being the academic Co-Principal Investigator for the Positive 

Living, Positive Homes Study and co-lead of the BC Core Team of the CIHR REACH CBR Collaborative 

Centre, Cathy contributes to so many aspects of the CBR program, generously providing wisdom, 

guidance, and practical support to us as we endeavor to “walk the walk” through community-based 

research. 

 

 

 

 

 

 



BC HIV/HCV EVALUATION ADVISOSY GROUP 

 

Over the last year the BC HIV/HCV Evaluation Advisory Group has made substantial progress in building 

a culture of evaluation and research among HIV/HCV service providers in BC. The Advisory Group’s 

efforts have mainly focused on the development and implementation of the Community HIV/HCV 

Evaluation and Reporting Tool (CHERT), which collects annual data from community-based HIV/HCV 

organizations across the province on a range of programs and services they provide. Data from the 

CHERT aim to:  

 demonstrate the value and impact of HIV/HCV work being conducted at the community level 

 streamline and simplify the data collected by community-based HIV/HCV organizations, 

reducing the number of repetitive and time-consuming reporting requirements set out by 

funders 

 help community-based HIV/HCV organizations to identify gaps and trends in service delivery 

that can be used to adjust services  

 provide community-based HIV/HCV organizations with the information they need to make 

evidence-based decisions on how to improve their programs and services 

The first round of data collection with the CHERT took place in June 2012. Overall, results from this 

survey showcased the wide range of programs and services offered by community-based HIV/HCV 

organizations in the 2011 – 2012 year, and the significant contribution these agencies are making to the 

fight against HIV and HCV. The full 2012 CHERT report can be accessed here: 

http://pacificaidsnetwork.org/wp-content/uploads/2012/10/Final-2012-CHERT-

Report_12oct121.pdfPrior to the 2013 round of data collection with the CHERT, the Advisory Group 

made a series of improvements to the survey in order to improve the reliability and validity of the 

findings moving forward. Additionally, a handful of qualitative questions were added to the CHERT in 

effort to bring context and meaning to the predominantly quantitative survey.  

The second round of data collection with the CHERT was launched in June 2013. Results from this survey 

will be disseminated through a variety of different means, including a presentation at the PAN 2013 Fall 

Conference and a KnowledgeConnect webinar series. 

In addition to the work of the CHERT, the Advisory Group has also been involved in a variety of research 

activities that aim to further demonstrate the impact community-based HIV/HCV organizations are 

making in BC. In the 2013 – 2014 year, the Advisory Group is looking forward to continuing with the 

above work, and also focusing their efforts on developing some activities to effectively increase the 

evaluation capacities of HIV/HCV service providers in BC.  

 

 

http://pacificaidsnetwork.org/wp-content/uploads/2012/10/Final-2012-CHERT-Report_12oct121.pdf
http://pacificaidsnetwork.org/wp-content/uploads/2012/10/Final-2012-CHERT-Report_12oct121.pdf


MENTAL HEALTH, SUBSTANCE USE (MHSU) and HIV/HCV 

ADVISORY COMMITTEE 

 

The MHSU HIV/HCV Advisory Committee is comprised of representatives from PAN member agencies as 

well as public health and mental health representatives. It initially formed in 2008 to develop 

priorities/goals to address the findings of the provincial needs assessment Trap Doors: Revolving Doors. 

In the convening 5 years since its inception, the Advisory Committee has continued to provide direction 

and strategize how to have the most impact with the resources available to this initiative. To this end, 

we continue to be guided by the vision, mission and goals developed by the Advisory Committee (see 

http://pacificaidsnetwork.org/wp-content/uploads/2012/07/MHSUAC-Terms-of-Reference.pdf). 

 

In November 2012, the Advisory Committee met to discuss the previous year’s progress and to prioritize 

key activities for the coming year. These activities generated immediate outcomes while building a 

foundation for sustainable and meaningful impact. Given that our resources are extremely modest, a 

strategic approach is a necessary one, and we have targeted these resources toward 4 key activities: 

1. Advisory Committee: Supporting the Advisory Committee to provide multi-sectoral leadership to 

address mental health, substance use and HIV/HCV in BC. 

2. Training and Resources for Frontline Workers: This past year, we developed 2 webinars related to 

trauma. We maintain a weekly blog in which is designed to share a wide variety of mental health 

and substance use topics and events. We have targeted resources toward Training Mental Health 

First Aid trainers who can offer this training to PAN members and agencies. This is, in part, aimed 

toward identifying regional champions and nurturing regionally-focused supports and expertise.  

3. Community of Practice: In addition to training, frontline workers identified the need for practice 

support and dialogue. As such, in January 2013, we launched a community of practice (CoP) for 

frontline workers.  It is a completely grassroots project where members direct and shape the space. 

Presently, the CoP meets every month. The opportunity to talk about frontline work, experiences 

and ideas is an important form of knowledge exchange and a resource for mutual support.  

4. Building evidence: We need to inform our work with evidence. In order to make a significant impact 

on addressing mental health and substance use issues, we need evidence to both inform our 

practice – and fund it. This past year, we worked on:  

 Draft Curriculum: We reviewed all of the evaluation data that we have collected during PAN 

mental health and substance use training opportunities for front line workers. We themed the 

needs into a prioritized training outline. This stream of evidence offers two distinct benefits: 

first, we are able to prioritize the most immediate needs based on current resources, and 

second, we will structure a project to implement regionally-focused support and training 

strategies. 

http://pacificaidsnetwork.org/wp-content/uploads/2012/07/MHSUAC-Terms-of-Reference.pdf


 Self-Assessment Survey: In order to get a sense, at both an individual and regional level, of 

needs of frontline workers in terms of training and support, we are working with Elayne Vlahaki, 

to develop a self-assessment survey. We aim the launch for November 2013.   

 CBR Research Proposal: A subcommittee of the Advisory Committee is working with the PAN 

CBR program to develop a CIHR research proposal. There are significant knowledge gaps in 

policy, practice and experiential evidence. This is an opportune time to build our research 

capacity and to generate meaningful impacts. 

The dedicated work and commitment of the Advisory Committee and the CoP members contribute to 

the very solid legs under us, and we are ready to springboard into action across a variety of fronts. It is 

our goal to continue to build partnerships and make best use of emerging opportunities. 

 

 

 

To learn more about all of PAN’s programs please visit the website at www.pacificaidsnetwork.org 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*The views expressed herein do not necessarily represent the views of the Public Health Agency of 

Canada, Status of Women, Canadian Institutes of Health Research or any of our funders or supporters. 



Thank you to our Financial Supporters! 

 

The work and accomplishments of the Pacific AIDS Network is made possible by the generous 

contributions of our funders, sponsors and partners. Many individuals and institutions have supported 

our programs, and we acknowledge their vital role in the work we do every day at PAN.  

Thank you to our government funders: 

 The Public Health Agency of Canada – 

AIDS Community Action Program 
 

 The Public Health Agency of Canada - 

Hepatitis C Prevention, Support and 

Research Program 

 

 The Provincial Health Services Authority – 

HIV/AIDS Program 

 

 

 Canadian Institutes of Health Research 

 

 
 

 Status of Women Canada 

 
 

 

Thank you to our other financial supporters: 

• The CIHR Centre for REACH in 

HIV/AIDS 

  

• M.A.C AIDS Fund via our partnership 

with the Ontario AIDS Network 

 
  

• Royal Bank Foundation 

  

• ViiV Healthcare in partnership with 

Shire Canada 

  

 


